THE FAIR WAGES AND
HEALTHY FAMILIES ACT

The Fair Wages and Haealthy Families Act (the "Act”) does not apply to any

person who is employed by a parent or a sibling; any person who is

emplorgd ;[:erformlng babysitting services in the employer's home on a
asls;

EXEMPTIONS: casua any person employed by the State of Arizona or the United
States governmaent; or any parson employed in a small business that
grosses less than $500,000 in annual revenue, if that small business is
exempt from having to pay a minimum wage under section 206(a) of title
29 of the United States Code.

customarily and regularly receives tips or gratuities,
d employeas a maximum of $3.00 '

pek, when adding tips received to

than the minimum wage for all hours worked.

Employers are prohibited from discriminating against or subjecting any person
gfgg&{ﬁ{&%ﬁ-fé,q to rotaliotio:l\ f:r:i ()] ouorti(g icui}w,r cl;:im or right undo'r ‘l?.l ﬁ:‘ict:\ (2?02 uirt\‘g

d t t the
PROHIBITED: any person In doing so; or {3) informing any person of their rights under

Y| 80N Or organization may file ¢ complaint with the Industrial
I i\ilji"'i:.!: | i:-‘||‘1:-‘_l“| : ( I-j It on's Labor D s'i:llit“{ nt "”f'['“"-.[' that an Fll‘_‘j:fg‘\"(.‘i |_.[,' violated
3 : DIY. A civil action may also be filed ¢

Act may result in penalties

For additional information regarding the Act, you may refer to the Industrial
INFORMATION: Commission's website at www.ozlco.gov or contact the Industrial
! Commission's Labor Department: 800 W, Washington, Phoenix, Arizona
85007-2022; (602) 542-4515,

THIS POSTER MUST BE CONSPICUOUSLY DISPLAYED IN A PLACE THAT IS
ACCESSIBLE TO EMPLOYEES
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