09/07

NOTICE TO EMPLOYERS

Laws 2007 Chapter 279
Fair and Legal Employment Act (HB 2779)

On Janﬁary 1, 2008, a new state law prohibits employers from intentionally or knowingly employing an
unauthorized alien. An “unauthorized alien” is an alien who does not have the legal right or authorization
under federal law to work in the United States.

If a complaint is filed with the County Attorneys or Attorney General an investigation will be conducted.
Upon determining that a complaint is not frivolous, a civil action may be instituted. Any judicial proceedings
will be governed by the Rules of Civil Procedure.

A judicial determination of a violation of this new state law will subject the employer to probation, and may
subject the employer to a suspension or revocation of all licenses as defined in section 23-211, Arizona
Revised Statutes depending on the following conditions: :

1. For a first violation of an employer knowingly hiring an unauthorized alien, the court shall order
mandatory three years probation and may suspend all licenses held by the employer for a maximum of
ten days. The employer must file a signed sworn affidavit with the county attorney within three
business days, stating that the employer has fired all unauthorized aliens and that the employer will
not intentionally or knowingly employ any unauthorized alien.

2. For a first violation of an employer intentionally hiring an unauthorized alien, the court shall order a
mandatory five years probation and order the appropriate licensing agencies to suspend all licenses
held by the employer for a minimum of ten days. The employer must file a signed sworn affidavit,”
stating that the employer has fired all unauthorized aliens and that the employer will not intentionally
or knowingly employ any unauthorized alien with the county attorney. A license that is suspended will
remain suspended until the employer files a signed sworn affidavit.

3. For a second violation of this new state law committed during a period of probation, the court will
order the appropriate licensing agencies to permanently revoke all licenses that are held by the
employer.

All court orders will be available on the Attorney Generals website at www.azag.gov.

Employment Eligibility Verification (E-Verify)

E-Verify is the new name for the employment eligibility verification formerly known as the Basic Pilot
Program. After December 31, 2007, every employer, after hiring an employee, is required to verify the
employment eligibility of the new employee through the E-Verify program, as defined in section 23-211,
Arizona Revised Statutes, as added by this act. Proof of verifying the employment authorization of an
employee through the E-Verify program will create a rebuttable presumption that an employer did not violate
the new state law.

How to Enroll

E-Verify is available on the Internet for all U.S. employers seeking to verify the employment eligibility of
new hires. Employers using E-Verify must first register online and sign a Memorandum of Understanding
(MOU)  with the United States Citizenship and Immigration Service (USCIS) and the Social Security
Administration (SSA). There is no cost to use E-Verify. To register and complete a MOU for participation in
the Employment Eligibility Verification (EEV) go to https://www.vis-dhs.com/EmployerRegistration, and
follow the instructions as outlined.

Upon completion and online submittal of the MOU, the employer will receive email confirmation of his or
her company's participation in the E-Verify including a new User ID and temporary password.

You can obtain a copy of the fair and legal employment act (HB 2779; Laws 2007, Chapter 279) at
www.azleg.gov.



LOUC/C/0L SHA=S[¢Xdse pOYIaIAIS$290 Y 199]a§ /uonensidareofdura/moo syp-sia mmm//:sdny

‘s1ohojdwa o} aayy Ajjuaiing s pue AIBjunjoA si Alaa-3 ul uonedioiied s sakojdwa uy

‘@seqelep ,S[0sN
pue wejshs s Auedwoo oA usemiag aoepsiul o ssemijos dojaasp o} Auedwios 1nok saiinbal poylsll SSS00E SSOIAISS

-gem 2y "ssafojdwe paiy Ameu jo uonezuoyine Juswhiojdws oy} Ajliea ol S|DSM PUB YSS O} BIEP U] JIWSUBL]. PUE §-] W0
Duogos|e ue Jo wajsAs Bunsixe s Auedwod sy} Wouy uoljewIojU| JOBIXS O} AUBdWOD B SMO||E pOyjell SS8908 90IAISS-GaM QUL

Sa0IAIg-qOAA

‘poyiew ssaooe Jehojdwig sy} 1oy ssysifel osje 0} spasu 820 alelodio) ey ‘seakojduie

padly Aimau s,8oj0 ejeiodio) nok Joj AliqiBije JuswAojdwe sy} Ajuea o] ‘seakojdute paily AjMau Joj SUCHEDIELIBA AupaiBye
juswiojduwie wiopad jJouuED poylew SSS00B JOJENSIUILPY Sjelodiod) sy "SJUN0oo. Jasn Bulsixe pue mau Jajsiuiwpe

pue spodas mei 0} Ajjiqe ey) pepiroid are Asy) ‘sjunosoe Auedwod esay) jo bisionc aney siojensiulwpy sjerodion g=aliifg)
ejeiodlog e Jo uopolpsunl 8y} Jepun sejis esoy} o} sjunoooe Jekojdwig sjdynw ebeuew pue sjeaid o) Ayjeuonoun) sy} ‘Ajap
-3 Buisn seys ajdiyinw yym sejuedwos sapirosd jey; weiboid peseg-gam e s| poyjall $59908 10JBliSIUIWpY a3eiodion ay |

Jojelisiujwipy ajeiodion

(seiuedwo) jusiD) seiuedwos Jayjo Jo jleysq uo ssafojdwe paliy Amau [je 10 uonezuoyine juswiojdws
ay} Ajiiea o} (spusby pajeubisa() seiuedwos o} s|qejieae weiboid peseg-gom e si poyjew sseooe Juaby papeubisa oyl

juaby pejeubise(
‘diysueziyo jo ssa|piebal ‘seafojdwa paiy Amau e jo uoezuoyine juswhojdwe
ay} Ajiian Ajjeojuoiiosie o) Aem e yum Auedwon e sapiacid jey; wesBoid paseqg-gam e si poylal sseooe Jakojdwg ayl

1afojdwg

‘s~ 10} spoylaw ssaooe jo sadA] Inoj ale aley )

‘saafojdwie pauny Aimau e jo uonezuoyine juswholjdws ay} Ajuen o} walsAs pejewoyne ue Buisn ‘seseqelep SHA PUB YSS
8y} JO s)08YD uonealian saajoall AlIBA-T "10|id diseg ay) se umowy| Alsuio} ‘Aiuaa-g Bugonpuoo Ajuiof aie (YSS). UoHBISIUIPY
Ajunosg [e100g sy} pue (S1QSN) heaing seoinag uonelBiww) pue diysusziyd ‘SN (SHA) s.Alinoes puejawoy jo Juswypedsd oy

Ajliap-3 Jo) uonensibay

vonesyiop Augiby W%ﬂm&aﬁw hbm.—@\fm |

_-V..wm.to?¢m - uonensidoy Jekorduryg

TJo 1 93



LUUL/LIUL SHA=S[{ XS POYIJASSII0Y309[2S/UONRISIFALIIA0[AUIS/MIOD SYP-SIA MMM //:SdNT

S8JIAISg UoneIbIurE| pue digysweziiy 'S | AJIN09g PUB[SWoy jo jusuniedaq 'S

_”co:mbm_mww_ uoljeoliap juswholdiug :_mmmu

‘812i-19%-888-1 1B 88l ||0] UoHEDJ|LIBA JO 83LE0
sy} Jjeo sses|d ‘AleA-3 o1 Buiejal uoiewloul [eUOHIpPE PaaU Jo ssadoid uopensiBal eyy Buns|dwod ul souBlSISSE pasu nok ||

"MOJSq UMOYS UoRNg uoneiisiBay uonesyuaA juswhojdwy uiBag, sy) 3ol ‘POYLSL SS8008 B0IAISS-GOM B} Ul PSRSalsiul S|
Auedwoo inoA J1 1o 'lojedsiuiwpe ajelodiod o yuabe peleubisep ‘iefojdwsa ue se ‘Aliea-3 ul ejedionied o) sjuem Aueduwaoo 1ok 1]

_"Iekojdws ay; pue S1OSN ‘VYSS eyl o seniigisuodsal
8y} yuoj s}es tmﬁ (NOW) Buipuelsiapun 10 WNPUBIOWS| 21U0108]o aU) 1de00E pue suluo JejsiBal SN JeAojdwe ue ‘sledioped o}

"(0°2 edeosiep Jo uondeoxe oy} yum) Jaybiy Jo /'y edeosiaN Jo GG J8Io|dXT JBulBiU] JO JI8SMOI]
gem e pue Jeindwoo [euosiad paseq smopuip) ajqeded-jaussiu] Aue Buisn spoyjeul ss800e Paseq-gem auj SS800. LD SISS()

730 7 98eg Focs e = i b KJus A - - vonensiSay efoydus



e~ i T Y

Exit

1

To assist in determining for which access method(s) you should register, please answer the followi

1. Will you be verifying the employment authorization of newly hired employees within your own company? ﬂ
(IYes
_INo

2. Will you be performing employment verification for your customer's newly hired employees as part of a serv
companies?:
_1Yes

_'No

3. Wil your company have muitiple Employer accounts that you will oversee under the jurisdiction of your Cor
() Yes
{_)No-

4. Are you interested in developing software to interface between your internal company system(s) and USCIS
verifications on newly hired employees? %
i_!Yes

i i No

U.S. Department of Homeland Security | U.S. Citizenship and Immigration Services

https://www.vis-dhs.com/employerregistration/StartPage.aspx?JS=YES 10/2/2007



